This study was conducted to assess the effects of MBA degree on enhancement of skills and career advancement in Pakistan .Business education is getting importance and growing day by day globally and for the sake of assessing worthiness of this degree of business education (MBA) in developing economy of Pakistan 100 professionals( 75 MBA's and 25 others) were studied. Likewise study also focuses on some intervening variables for instance stress management, effective communication, time management, interpersonal skills, self confidence, and analytical skills. Study was conducted in banking industry by selecting people randomly from different managerial ranks. Data were collected through a well designed and structured questionnaire and pre-testing was carried out to examine the efficiency of the instrument. Descriptive and inferential statistical tools were applied and analyses demonstrated that MBA degree has positive effect on career advancement because it sharpens different skills of MBA's and it provides basis for better opportunities and MBA's have diversified skills so they can act as worthy managers.
track career success, typically construed in terms of improved salary and hierarchical position (Hay & Hodgkinson, 1996) . MBA programs were originated in the USA, where the first degrees were awarded at around the turn of the twentieth century and since this time, it is still the most important for the modern manager, has gone through a number of changes (Caceres, 2008) . Due to its multipurpose benefits to individuals, organizations and economies it is diffusing very swiftly i.e. Paton, (2001) narrated that the proliferation of business schools and associated management and business development products across the UK has almost reached epidemic proportions. MBA programs provide graduates with the knowledge, competencies, skills and capabilities to perform certain tasks at key positions in the organizations. The literature shows that MBA education is different from country to country based on various demographic factors like culture, geographical locations, differences in behaviors and attitudes of people etc. Some key objectives of the study are as follows: Assess the value addition of MBA degree of Pakistani institutions in 1) Skills development 2) In employability 3) Career advancement The following section of this paper presents a review of relevant literature and research questions; in the next section the methodology is narrated; the following section prescribes the main findings and at last conclusions are discussed.
Literature Review
Master in Business administration (MBA) degree holders are considered as personnel who have ample knowledge about various dimensions of business field. A business school has an organizational culture of its own and plays a central role in shaping the careers of those who take degrees of MBA (Kelan & Jones, 2009 ). The Universities, colleges and other institutions are playing an active role in fulfillment of the demands of markets regarding MBAs by adding required skills in their curriculum for degree of MBA. MBA facilitates the transition from junior role to a much more senior one, the graduates of the top business schools are expected to progress swiftly to the executive suite and successful progression through MBA program thus marks a change of status (Kelan & Jones, 2009; Hill, 2003 Hill, , 2007 . Usually, a question arises on the value of MBA when a person fails to achieve his career objectives. Pimpa, N. (2008); Hay and Hodgkinson, (2006) explored that a popular purpose of the MBA degree is that it leads to fast track career success, typically construed in terms of improved salary and hierarchical position. Graduates from big institutes are more likely to get career advancement at early stages but there is difficulty to define whether MBA is being done to get higher salaries, to attain position in hierarchy or for learning and development. MBA students are generally thought to have realistic self-concepts and some career directions. Consequently, there may be certain objectives or ambitions which pursuits the person to do MBA i.e. many students are looking to an MBA degree to enhance their employability and to fast track their careers (Hay and Hodgkinson, 2006) . Literature identifies several aspects of owner personality that impact the health and profitability of a firm. Some of the characteristics cited in literature are; education, owners experience in business and family history/characteristics (Ahmed, 1997), motivation, skills, knowledge level (Hankinson, 2000) education, personal attributes, managerial and technical competences (Martin and Stains, 1994) . Litterateur review above provides the basis for research question stated below and this question would be evaluated further for checking the results of this question in boundaries of Pakistan.
Research question
Is degree of MBA really helpful in skills development and career advancement of managers in Pakistan? 3. Material and Methods A cross sectional survey was conducted in banking industry of Faisalabad .Respondents from top, middle and lower management according to their relevant qualifications were randomly selected during the study. Due to requirements of study 75 MBA's were selected from different banks for the sake of checking their enhanced capabilities and 1/4 (25) respondents were selected with other qualifications for the purpose of checking differences in skills of non MBA's and their perceptions about MBA's. For checking validity of the instrument pre-testing was conducted and 25 respondents were selected from UBL (united Bank Limited) and Interest free bank UBL Ameen. In light of pre-testing necessary amendments were made and for ease of respondents and for validation of the study Likert scale was developed. Questionnaire was developed and statements were selected for getting response about dependent and independent variables and also intervening variables were considered , for instance time management, effective communication, and interpersonal relationships, decision making ,financial skills, career management, research skills etc. Descriptive statistics tools (mean, frequency distribution, standard deviation) were used for making a comprehensive summary of data and for brief description of data collected, and inferential statistics were used for exploration of the research question and for the analysis of relationship between variables.
Results and discussion
MBA's should have diversified competencies and students should be capable to tackle different aspects. MBA's should have multiple skills in management of business affairs and this study emphasizes on these capabilities which are prominent aspects of MBA degree holders. Different questions were asked for acquiring data about these enhanced skills of MBA degree holders in boundaries of Faisalabad. Different tests were applied for getting the true understanding about relationship between different variables and detail discussion about these tests and their results is stated below. Table 1 show the descriptive statistics (Mean, Std. Deviation, St .error) results for responses of MBA's and other business professionals about required skills produced by degree of MBA. These skills provide basis for good managerial jobs .Mean values of statement 1-2, show that respondents are strongly agreed with these statements and MBA's degree can produce good managerial skills & time management skills .St 3 mean values and Std.deviation value show that this statement is not showing high response of agreement. While statement 4 shows that MBA's are competent like others because its mean value is 2.24 from MBA's response and 2.81 is from other professionals. St. 5-7 shows high mean values and varied St. Deviation and error. So respondents are agreed with these statements, it means MBA degree can enhance capability of stress management, good communication and also good writing skills. St.8 has mean values of less than 3 it shows that respondents are not strongly agreed with this statement but the response is in middle of the scale. St. 9 shows that business graduates including MBA's have strong oral communication skill. St .10 have contradictory response from MBA'S and non MBA'S because mean value of MBA'S (4.08) shows that respondents are strongly agreed while mean value of other professionals (2.92) shows that response is not as much in the favor of the statement. Majority of respondents are agreed with St. 11 and 12 while with St.13 other professionals are not strongly agreed but MBA's showed positive response. St.14 has not as much strong response of agreement while its mean value and Std. Deviation show that respondents do not strongly agree with the statement which shows that MBA degree produce skill of stress management in holders of it. St 15 has response of agreement from respondents which shows that MBA degree produce financial insight in its holders. St 16 has contradictory response between MBA's and non MBA's. MBA's showed the response of agreement while others showed non agreement response with the statement. Table 2 ; this table describes Chi-square, p-values, gamma testing and degree of freedom of each skill with association of MBA. The Chi-Square of 29.13 shows highly significant association (P=.00) between MBA degree and Time management skill .It shows that degree of MBA can produce better time management skills. Likewise Chi-square of St 2, 4, 5, 6, 7, 8, 9, 10 , 11, 13 , 15, 16 show highly significant association with MBA degree as result theses statements show MBA degree can enhance self confidence, communication skill, effective writing ,oral presentation, research skills ,career advancement, conflict management, stress management, and also decision making skills. While Chi-square of St. 3 and 14 show the value of no significance and this result support previous statements results and explores the facts that MBA degree has great influence on stress management and MBA's are competent from other business graduates. The findings match with the Dimitrios & Kristina (2005) who concluded that there is highly significant relationship between degree of MBA and skills enhancement of personals values shows significance relationship among MBA's and these skills mentioned in these statements. St 3 and St 14 showed non significant values because these negative statements were used for checking the reliability of data but results proved that data is reliable. Table 3 represents the validation construct and high value of alpha shows that all skills mentioned in above 16 statements are having great link with degree of MBA. MBA's are sharp and competent than others and MBA's are competent enough. Value of Alpha supports results of above analysis done by literature review and statistical applications. 4.4 A t test was applied for checking the significance of these statements with degree of MBA and results shown that all statements are highly significant except St no 3 and ST no 14 .these two statements showed low level of significance so research question is proved through this analysis because these two statements were negative in nature. These results show that MBA are more skillful than other business graduates .MBA's are strong enough in all characteristics mentioned in above statements. Table 5 shows the responses about the contribution of MBA degree in employment and career advancement .This table shows the data about MBA degree contribution in employment and career advancement, 45% people responded that MBA degree helps in fast employment while 35% responded about its moderate effects, while on the other hand 35% people responded degree of MBA helps in fast career advancement while 25% responses were that MBA degree proves better at moderate level for getting promotion. Overall percentages show that degree of MBA is helpful in getting jobs and career advancement.
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MBA's are diversified skill holders this is shown by
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Conclusion
The main purpose of this paper was to study the effects of MBA degree on skills development of professionals in Pakistan .It is concluded that MBA's have diversified skills and they get better chances of being promoted and being employed. Chi-square analyses show that MBA degrees develop multi skill personalities. 
